
BUSINESS ETHICS, ANTI-CORRUPTION AND ANTI-BRIBERY 
POLICY 

Approved	by	the	Director	on	2025-09-05	

	

1. Purpose and Scope 

This	policy	establishes	the	principles,	provisions,	and	procedures	of	“3T	-	Transfers	
Technologies	for	Textile”,	UAB	(hereinafter	–	the	Company),	aimed	at	ensuring	fair,	
transparent,	and	responsible	operations,	as	well	as	preventing	corruption,	bribery,	conflicts	
of	interest,	and	other	unlawful	actions.	
	
The	purpose	of	the	Policy	is	to	create	and	maintain	high	business	ethics	standards,	promote	
responsible	behavior,	and	ensure	compliance	with	legal	requirements	and	international	
practices.	

2. Scope of Application 

This	policy	is	mandatory	for:	
-	All	Company	employees,	regardless	of	position	or	type	of	employment	contract;	
-	Company	management;	
-	Third	parties	acting	on	behalf	of	the	Company	(suppliers,	contractors,	partners,	etc.).	

3. Core Principles 

In	its	operations,	the	Company	is	guided	by	the	following	principles:	
1.	Transparency	–	all	activities	are	based	on	openness	and	honesty.	
2.	Integrity	–	decisions	are	made	in	compliance	with	laws	and	internal	procedures.	
3.	Responsibility	–	each	employee	is	accountable	for	their	actions	and	consequences.	
4.	Equal	opportunities	–	discrimination,	harassment,	or	inappropriate	behavior	are	not	
tolerated.	
5.	Impartiality	–	decisions	made	on	behalf	of	the	Company	are	based	on	objective	criteria.	

4. Anti-Corruption and Anti-Bribery Provisions 

-	It	is	strictly	forbidden	to	offer,	give,	demand,	or	accept	bribes	in	any	form.	
-	It	is	prohibited	to	encourage	third	parties	to	exert	unlawful	influence	on	public	institutions	
or	their	representatives.	
-	All	employees	must	avoid	situations	that	could	create	reputational	or	legal	risks.	
-	The	Company	collaborates	only	with	partners	who	follow	similar	ethics	and	transparency	
standards.	



5. Gifts and Hospitality Management 

-	Only	symbolic	gifts	(up	to	EUR	30)	are	allowed,	provided	they	do	not	influence	decision-
making.	
-	Any	gifts	that	may	be	considered	a	bribe	or	improper	influence	are	prohibited.	
-	All	gifts	exceeding	EUR	30	must	be	reported	to	the	direct	manager.	
-	Participation	in	events,	seminars,	or	business	meals	on	behalf	of	the	Company	is	permitted	
only	with	prior	manager	approval.	

6. Conflict of Interest Prevention 

-	Employees	must	avoid	situations	where	personal	interests	may	conflict	with	Company	
interests.	
-	Any	actual	or	potential	conflicts	of	interest	must	be	immediately	reported	to	the	direct	
manager.	
-	The	Company	maintains	transparent	decision-making	procedures	to	prevent	any	breach	of	
impartiality.	

7. Reporting of Violations 

-	The	Company	has	implemented	a	reporting	system	enabling	employees	and	other	
stakeholders	to	report	potential	violations	of	this	policy.	
-	The	Quality	Manager,	Povilas	Stepankevičius,	is	responsible	for	reviewing	reports.	
-	Reports	may	be	submitted	through	the	following	channels:	
		•	By	email:	support@3t.lt	
		•	By	filling	out	the	form:	https://forms.gle/xJLdfszaTRfQ2L2o7	(can	be	submitted	signed	
or	anonymously	–	no	data	about	the	reporter	is	collected)	
		•	Verbally	or	in	writing	to	the	direct	manager	or	the	Quality	Manager	
		•	Verbally	or	in	writing	through	employee	representatives	(the	Works	Council	or	the	
Occupational	Safety	and	Health	Committee)	
		•	Using	the	Complaint	Box	located	next	to	the	notice	board	
	
-	Upon	receiving	a	report,	the	Company’s	top	management	will	review	it	and	provide	a	
response	within	20	calendar	days	or	contact	the	reporter	(in	case	of	a	non-anonymous	
report)	if	additional	information	is	required.	
-	Whistleblowers	are	protected	from	any	retaliation	or	negative	consequences,	in	
accordance	with	the	Whistleblower	Protection	Law	of	the	Republic	of	Lithuania.	

8. Responsibility and Control 

-	The	Company’s	Director	is	responsible	for	implementing	and	monitoring	this	policy.	
-	All	employees	must	familiarize	themselves	with	the	policy	and	comply	with	it.	
-	Non-compliance	with	the	policy	may	be	treated	as	a	breach	of	work	duties	and	result	in	
disciplinary	action.	



9. Training and Information Dissemination 

-	The	Company	regularly	organizes	training	on	business	ethics,	anti-corruption,	and	conflict	
of	interest	management.	
-	All	employees	are	required	to	participate	in	training	and	sign	acknowledgment	forms.	
-	The	policy	is	publicly	available	in	the	Company’s	internal	system	and,	when	necessary,	
shared	with	partners.	

10. Final Provisions 

This	policy	enters	into	force	on	the	date	of	approval	and	remains	valid	indefinitely.	It	is	
reviewed	at	least	once	every	two	years	or	upon	changes	in	legislation. 

	
Approved by:	

Žilvinas	Svigaris	
Director	
“3T	-	Transfers	Technologies	for	Textile”,	UAB	
Vilnius,	2025-09-05	

	

	


